
The incoming Public Works Director should be approach-
able, personable, with strong interpersonal skills. The City is 
looking for a leader who will serve as an example to staff and 
promote teamwork by creating an environment of trust and 
mutual respect. A leader who is honest and approachable but is 
not afraid to hold team members accountable will be ideal. The 
incoming Director should have knowledge and experience with 
performance measurement tools and the ability to motivate, develop, 
and evaluate staff using these tools. He or she will have demonstrated 
experience in report writing, managing budgets, and working with 
contracts, and work orders.

QUALIFICATIONS 
At a minimum, candidates must possess a Bachelor’s degree from an  
accredited four-year college or university with a major in Civil Engineering, 
or a closely related field with a minimum of five (5) years of responsible 
supervisory or administrative work at the level of a Director or Assistant  
Director in a City or County Public Works Department. Registration for Civil 
and Professional Engineers is highly desirable. Possession of, or ability to  
obtain, a valid California driver’s license is also required.

COMPENSATION
The annual salary range for the Public Works Director is $220,839 - $268,431 
and is dependent upon qualifications and experience. The City also offers an 
attractive benefits package including:

Retirement – CalPERS Retirement: New employees to Cupertino hired after 
12/29/12 with prior CalPERS or reciprocal agency) service: 2.0% @ 60, employee 
pays 7% of employee share. New employees with no prior CalPERS service or 
a break in CalPERS service of 6 months or more: 2.0% @ 62, employee pays 50% 
of the Normal Cost, which currently equates to 7%.

Health Insurance – Choice of health insurance. Portion of family premium 
paid by the City and fully or partially paid premium for employee depending 
on plan.

Dental – Delta Dental, City pays entire premium for family coverage.

Vision – Vision Service Plan (VSP). City Contribution is over 90% of premium 
for family coverage.

Sick Leave – Employees accrue 8 hours of sick leave per month. 

Holidays – 12 observed holidays annually plus employees accrue 20 hours 
of floating holiday annually. 

Vacation – 10-22 days of vacation annually based on years of service 
with credit given for previous employment in the 
public sector. 

Administrative Leave – Employees 
receive 80 hours of administrative 
leave annually. 

Life Insurance – City paid 
term life insurance up to 
$250,000.

Deferred Compensation – Each em-
ployee may elect to become a par-
ticipant of the plan and defer payment 
of compensation. 

Auto Allowance – $300 per month.

Additional Benefits – Educational  
Reimbursement, Short- & Long-Term 
Disability, Flexible Spending Account, 
Employee Assistance Program, Sports 
Center Membership, and Employee 
Wellness Program.

TO APPLY
If you are interested in this outstanding 
opportunity, please  apply online at:

www.bobmurrayassoc.com

Filing Deadline: 
January 26, 2022

Resumes will be screened as they are 
received according to the qualifications 
outlined above. The most qualified 
applicants will be invited to preliminary 
interviews with Bob Murray & Associates, 
and a select group will be recommend-
ed to the City for further consideration.

The City selection process will consist 
of two confidential interview panels, 
one with external professionals and the 
other with internal City staff members. 
The new City Manager will conduct 
one-on-one finalist interviews and 
make the final selection, contingent 
on references, backgrounding, and 
compensation negotiations.

It is anticipated the new Cupertino 
Public Works Director will begin service 
as early in March 2022 as possible.
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THE COMMUNITY
The City of Cupertino is located at the west 
end of world-famous Silicon Valley. With a 
population of 60,000, Cupertino is rich in  
diversity and committed to becoming a model 
multicultural community for the 21st century. Glass 
and steel corporate headquarters rise above and 
yet blend with tree-shrouded residential neighborhoods 
that climb into the foothills of the Santa Cruz Mountain range. This is 
the backdrop for living and working in Cupertino, California. The City serves 
as a corporate headquarters and center for research and development. 
Around the world, Cupertino is renowned as the home of high-tech giants, 
such as Apple.

In the San Francisco Bay Area, Cupertino is known as the city with excellent 
public schools and is home to top ranked De Anza College. Quality schools 
and closeness to high-tech jobs make Cupertino a desirable Silicon Valley 
address for a highly educated and culturally diverse population. Education, 
innovation, and collaboration are the hallmarks nourished by the city  
government, the community, and local industry. 

Abundant in opportunity, culture and sunshine, Cupertino is a progressive 
and diverse hometown in Silicon Valley for residents, businesses, and visitors. 
Cupertino’s lush social tapestry includes a range of parades and festivals, 
such as the Lunar New Year Unity Parade, Cherry Blossom Festival, Diwali 
Festival of Lights, and Tournament of Bands.

THE ORGANIZATION
The City of Cupertino is a General Law City that operates under the Council-
Manager form of government. The Cupertino City Council has five members 
elected at large to overlapping, four-year terms. The Council members them-
selves elect the Mayor and Vice Mayor for a term of one year. 

Cupertino departments include the City Manager’s Office, City Attorney’s Office, 
Administrative Services, Community Development, Parks & Recreation, Public 
Works, and Innovation and Technology. The City contracts with Santa Clara 
County for police and library services via a joint power’s agreement. Fire 
services are provided through the Santa Clara County Fire District. 

THE DEPARTMENT
The Department of Public Works is responsible for the design, construction, 
and maintenance of City-owned facilities,  
including public streets, sidewalks, 
curbs, gutters, storm drains, city 
street trees, medians, street-
lights, signs, and public 
buildings. 

The City of Cupertino is 
a built-out community. 
Development of difficult 
parcels, the increased 
size of residences, and 
specific redevelopment 

projects are all of concern to the City’s 
residents. Cupertino is a very diverse 
community, and the City Council val-
ues that diversity by working diligent-
ly to reach every group/interest in the 
community; ensuring older residents 
and newcomers value each other’s 
views is important.

THE POSITION 
The Public Works Director, under the 
general direction of the City Manager, 
is responsible for the administration 
of the City’s public works programs. 
The Director will render technical di-
rection and advice on matters relating 
to engineering, architecture, design, 
project, construction management, 
transportation, infrastructure mainte-
nance, and other field operations. 

Essential job functions of the position 
include, but are not limited to:

• Plans, organizes, and supervises office 
and field engineering, traffic engineer-
ing, surveying, mapping, engineering 
and architectural design, drafting, and 
inspection of surface and underground 
public works projects.

• Directs the construction, maintenance 
and repair of streets, storm water 
facilities, parks, grounds, and the 
maintenance of City equipment and 
buildings.

• Supervises the design, construction 
management and inspection of con-
struction projects and construction of 
public improvements in subdivisions.

• Directs the preparation of, and re-
views plans, specifications, esti-
mates and contracts for public 
works projects.

• Advises on the acceptance of bids 
received on equipment and public 
works projects.

• Conducts studies and prepares re-
ports relating to current and long-
range public works projects.

• Prepares annual and five-year capi-
tal improvement program budget 
including project scopes and esti-
mates for public works activities 

and supervises the execution 
of the budget after approval.

• Attends City Council, City 
Commission, public meet-
ings, and meetings of other 
groups as necessary or 
appropriate. 

• Maintains official maps, 
records and files related 
to public works.

• Responsible for the selec-
tion, training, and evaluation 
of department personnel.

• Coordinates work of department 
with other City departments, munici-
palities, and agencies.

Highlighted projects & programs:

• 61 funded CIP projects (47 active),  
total budget approx. $60M 

• No. 1 rated street network system in the Bay area  
(85 PCI)

• Tree City USA designation and numerous growth awards

• Library Expansion Project

• Regnart Creek Trail Project

• Cupertino 311 - provides residents with improved  
access to issue reporting and other helpful City infor-
mation. Through Cupertino 311, residents are able to 
report issues in their community.

• Upcoming Lawrence Mitty project

Areas of focus:

• Management of storm drain system to effectively utilize pre 
and post Prop. 218 funding of approximately $1.5M annually.

• Continued collaboration with CUSD on joint use field turf areas.

• Providing efficient contracting of custodial, crossing guard 
and street sweeping services.

• Promotion and growth of asset management tools/tech-
nology for operation and maintenance.

• Master plan process for regional 
transportation, bicycle & pedestrian 
safety projects.

• Support to build out and improve 
parks consistent to the recently  
authorized Park Master Plan.

• Coordination with Bicycle Pedestri-
an Advisory Commission and col-
laboration with external stakehold-
ers, such as Walk Bike Cupertino, on 
bicycle and pedestrian improvements.

• Implementation of the City-wide 
Building Condition Assessment im-
provements.

• Evaluation of Cupertino Municipal 
Water System for continued long-term 
lease or for City in-house operation.

• Monitoring of new 10-year solid 
waste franchise agreement and 
evaluation of landfill agreement that 
expires in November 2023.

• Represent the City at the Valley 
Transportation Authority Technical 
Advisory Committee.

THE IDEAL CANDIDATE
The City of Cupertino is seeking an 
experienced Public Works Director 
with technical expertise and strong 
leadership skills to effectively manage 
and guide the Department towards 

established goals. A collaborative 
and responsive, service-mind-

ed individual with an open 
communication style will 

be a good fit for the po-
sition. The ideal candi-
date will be a results-
oriented individual with 
excellent communication 
and relationship-build-

ing skills. He or she will be 
a visionary and a champi-

on of the Department’s com-
mitment to service. A candidate 

with significant experience present-
ing to councils, commissions, and 
community groups, who is comfort-
able engaging with internal and ex-
ternal stakeholders at all levels on a 
regular basis is being sought.
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